Psychology and Law in Missions

Selecting Mission Employees: The Intersection of Law, Ethics, and Spirituality

, Jointly hosted by Telios Law PLLC and Link Care Center K
© %
November 16 & 17 3

(Wednesday evening through Thursday)
*Just before Mental Health & Missions Conference *

Conference Lodging and Meals
$115 — early registration before June 1 Book directly with Potawatomi Inn
$149 — registration after June 1 6 Lane 100a Lake James, Angola, IN 46703
(Rooms held at MHM rate until October16, 2016) 877-563-4371/use group code 0116LC

Possible CLE for lawyers
Topics Covered:

What are the possible legal pitfalls of assessments?

Do you really want to defend the ministerial exception?

Intersection of ADA and pre-employment assessment

Are your assessments defensible under Dauberf? (yes, we’ll tell you what that is)

What is the psychologist’s standard of care?

Mission Employee Selection: psychometric and personality factors

Measuring resilience, spirituality, and psychopathology

What are some relevant psychometrics? What are ones you want to avoid?

What is the clinical value of spirituality and how do you do the pre-hire “spiritual” interview?
Integration of psychological healing and spiritual soul care

Speakers:

Dr. R.P. Ascano
Mission Employee Selection: Psychometrics and Personality Factors

Dr. Brent Lindquist of Link Care Center ~ www.linkcare.org
Standard of Care and Practice

Theresa Lynn Sidebotham, Esq. of Telios Law ~ telioslaw.com
Pract1cal Apphcatlon of Federal Employment Regulations





